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HUMAN RESOURCE MANAGEMENT 

MGMT 453 (CRN 13321) 

Fall, 2016 

 

GENERAL INFORMATION 

Prerequisite(s):  MGMT 340 and MGMT 350 and junior standing 

Time:     MWF 1:00 – 1:50 p.m. 

Location:   DH 330 

Instructor:    Siting Wang 

Email:    swang213@uic.edu 

Office #:    2201 University Hall 

Office Hours:   Wednesdays from 2 to 3 p.m. (need to sign up beforehand) 

 

COURSE DESCRIPTION AND OBJECTIVES 

Human resource management (HRM) is critical to organizational success. How effectively a 

firm obtains, mobilizes, and manages its human capital has a tremendous impact on the extent to 

which organizational goals are achieved. Recognizing the important roles of HRM in 

organizations, this course introduces students to the function in the company that is responsible 

for managing the human capital of the firm. Topics covered include: job analysis and work 

design, recruitment and selection, employee training and development, performance appraisal, 

compensation and benefits, and employee retention. Also, special topics such as high 

performance work systems, global HRM, and trends in HRM are discussed.  

Through lectures, discussions, in-class activities, exams, individual presentations, and group 

projects, the course is designed to achieve the following objectives: 

 Help students understand the strategic role of HRM in contemporary organizations 

 Provide students with the knowledge of various functions of HRM 

 Enhance students’ awareness of current challenges and opportunities facing HRM 

 Introduce students to research in the field of HRM 

 Develop students’ communication and interpersonal skills through group project   

exercises 

 

TEXTBOOK 

Required: Fundamentals of Human Resource Management, 5th Edition. Noe, Hollenbeck, 

Gerhart and Wright. (McGraw-Hill). 2013. ISBN: 978-0078112614 

 

Other course materials will be available through Blackboard or distributed/viewed in class. 

 

BLACKBOARD 

The Blackboard course website contains important documents such as course syllabus, 

lecture slides, individual presentation sign-up link, group project sign-up link, group project 

guidelines, peer evaluation forms, and other additional materials. 
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I will use email and Blackboard as primary communication tools for this class. Please make 

sure your correct email address is in the Blackboard information system (see “personal 

information” on blackboard). Also, please check the blackboard and your email regularly to 

make sure that you have the most updated information. 

 

COURSE REQUIREMENT & EVALUATION 

Points 

Exams (3)          45 (15 points each)  

Individual Project        15          

Group Project         25  

In-class Participation   10 

Attendance     5                

Total           100 

Extra Credit     up to 5 

 

The final grade cutoff points are as follows: 

90 –100 % = A 

80 –89 % =  B 

70 –79 % =  C  

60 –69 % = D   

0 –59 % =  F 

 

COURSE REQUIREMENT DETAILS 

 

Exams (45%) 

 There will be totally three, close-book, NOT cumulative exams in class, which covers 

material discussed in class as well as material in the textbook that is not directly covered in class. 

The format of the exam will be multiple-choice questions. No books, notes, or electronics of any 

type may be accessed during exam. Cheating will be dealt with in accordance with university 

procedures. 

Thus, it is critical for students themselves to read and study the textbook chapters in 

addition to material covered in class. Makeup exams will only be given for university-

approved reasons and the student is responsible for contacting the instructor at least 24 hours in 

advance of the exam. Make-up exams will be in essay/short answer format. 

 

Individual Project (15%) 

 To ensure that every student has an opportunity to lead a short classroom discussion, each 

student will conduct an individual case presentation. The presentation should be approximately 

10 minutes (with PPT support) and be based on real business examples. The case should be 

related to that week’s topic. Students could present cases at the end of each chapter, share their 

own working experience, or explore additional cases from outside the textbook. Students will 
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sign up individual case presentation during the first week of the class. The presentation will be 

evaluated based on the following five criteria: 

 PowerPoint slides sent on time 2%:  

Everyone should prepare PowerPoint slides for his/her presentation. The slides should be 

sent to the instructor via e-mail by 8 p.m. the day prior to your presentation day. E.g.: 

if you are going to present on Sep. 2nd, the PPT should be sent by 8 p.m. on Sep. 1st. 

 Organized discussion of related questions 3%:  

Students should lead a classroom discussion of the case. Typically, three questions are listed 

for each case. The presenter should prepare his/her answers to these questions, while 

maintaining an active discussion in class. The evaluation will be based on the quality of the 

suggested answers offered by the presenter and the extent to which he/she engages the 

audience in the discussion. 

 Takeaways right on target 3%:  

After the discussion of related questions, the presenter should conclude by highlighting the 

takeaways from the case (e.g., what key constructs from the text book are present, how are 

they applied in the case, what do we learn). 

 Appropriate presentation style 2%:  

Volume, stance, gestures, and eye contact are all essential to effective presentation. Students 

are expected to have an appropriate presentation style. 

 Concise thought paper on case 5%: 

Finally, the individual project includes a concise thought paper of the case. The paper should 

be 2-3 pages, double-spaced, using 12-pt Times New Roman and 1-inch margins. The paper 

should be sent to the instructor via email by 8 p.m. the day prior to your presentation 

day. Please FOCUS on your own thoughts about the case instead of a rephrase of the case 

(e.g. you can focus on answers to your discussion questions; you can also discuss problems 

or making your own constructive recommendations based on the course material).  

 

Group Project (25%)  

The group project requires students to collaborate with their group members and critically 

analyze two HR subsystems of a company throughout the semester. Upon completion of the 

project, students are required to present their analysis to the class and submit a written paper to 

the instructor. Further details on the team project requirements will be discussed in-class and 

posted on Blackboard. The written paper and PPT due by 8 p.m. on November 18th.  

Each member is expected to contribute equally to the case presentation as well as the team 

project. At the end of the course each student will complete a peer evaluation. Students will 

evaluate the quality of fellow students’ contributions to the case presentation as well as the team 

project. If a student receives poor ratings, he/she may receive a lower score than what the team 

earned on the team assignments. 

 

In-class Participation (10%) 
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A high-quality learning experience requires an active preparation and participation from all 

students. Students are expected to attend all class sessions and be well-prepared. Specifically, 

you need to read the assigned reading materials before each class and participate actively in class 

discussions and exercises. Consistent and meaningful participation in all of these class activities 

is required to receive a high participation grade. Students are encouraged to provide examples 

from their own work experiences that are relevant to the course. 

 

Attendance (5%)   

All students are expected to attend every class and be on-time. Attendance will be taken in 

various forms. I allow for one absences before it begins to impact your grade. After this one 

absences, for each unexcused absence, 1 point will be deducted from the total attendance grade. 

Being late more than 10 minutes will be counted as one absence. Excused absences for serious 

medical or personal issues must be preapproved at least 12 hours in advance or you must provide 

a doctor’s note afterward. Missing all five attendance points will result in a failing grade for 

the course. 

It is expected of us as participants in the University of Illinois at Chicago learning 

environment to nurture learning and professionalism in class. To that end, please be respectful to 

each other. There is a range of behaviors discouraged in class because of their potential to disrupt 

class learning, including but not limited to: being late, interrupting your peers or the instructor, 

answering your cell-phones, text-messaging, using laptops to do unrelated to class activities, 

leaving early, or in any other way disrupting the class environment. 

 

Extra Credit (up to 5 %) 

There are several options to earn extra credit: 

 Finding a short video (within 10 mins) or a business article (from YouTube, Wall Street 

Journal, etc.) that reflects the contents in the textbook. Then write one paragraph to explain how 

this video or article is related to the concept or phenomenon you have learned. Please upload the 

documents into Blackboard under “Extra credit---Videos or Articles”. For each video/article you 

found, you will earn one extra credit. 

 Completing the course evaluation form on time to earn one extra credit. Please remember to 

forward the confirmation email to me (swang213@uic.edu), or I could not give you the point. 

 Other options will be announced in class or via email. 

 

ACADEMIC INTEGRITY 

This course and its associated coursework are being administered under the policies of the 

University of Illinois at Chicago (UIC) College of Business Administration Honor Code. All 

students are expected to respect and uphold the CBA Student Code of Ethics:  

http://www.uic.edu/cba/Faculty/academicaffairs/honorcode.html. 

In keeping with CBA policy, evidence of academic dishonesty may result in a failing 

grade for the course and disciplinary review by the University. Academic dishonesty 

includes, but is not limited to, cheating (giving or receiving aid), fabrication/falsification, 

mailto:swang213@uic.edu
http://www.uic.edu/cba/Faculty/academicaffairs/honorcode.html
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plagiarism (including not accurately referencing source material), bribes, favors or threats, 

examination by proxy (taking an exam for someone else), grade tampering and submitting non-

original works authored by someone other than the student. Refer to the student handbook or 

Student Disciplinary Procedures (www.uic.edu/depts/sja) for definitions and details.For a 

complete review of UIC policies regarding intellectual integrity and academic honesty, please 

visit: http://www.uic.edu/depts/dos/studentconduct.html 

 

ACCOMMODATION FOR STUDENTS WITH DISABILITIES  

Concerning disabled students, the University of Illinois at Chicago is committed to 

maintaining a barrier-free environment so that individuals with disabilities can fully access 

programs, courses, services, and activities at UIC. Students with disabilities who require 

accommodations for full access and participation in UIC Programs must be registered with the 

Disability Resource Center (DRC). Please contact DRC at (312) 413-2183 (voice) or (312) 413- 

0123 (TDD). More information may also be found at the DRC Website located at  

http://www.uic.edu/depts/oaa/disability_resources/index.html. Students requesting 

accommodation must provide each instructor with a letter outlining the specific accommodations 

requested for a specific course. These letters are developed by the DRC in coordination with the 

student and presented to the instructor by the student prior to the start of each semester. 

 

CHANGES TO THE SYLLABUS 

This syllabus provides a general plan for the course, which is subject to change. If I do mend 

the syllabus, I will announce the change both in class and via email. You are responsible for 

recording these changes.  

 

COURSE EVALUATION 

Because student ratings of instructors and courses provide very important feedback to 

instructors and are also used by administrators in evaluating instructors, it is extremely 

important for students to complete confidential course evaluations online known as the 

“Campus Program for Student Evaluation of Teaching” evaluation. Near the end of the 

semester, you will receive an email from the Office of Faculty Affairs inviting you to 

complete your course evaluations and will receive an email confirmation when you have 

completed each one. Please forward this confirmation email to me (swang213@uic.edu). As 

a token, you will receive 1 extra credit point. Your answers will remain completely 

confidential and will not be shared with me.  

 

UIC WRITING CENTER 

Since communication is an essential component of business, and many organizations and 

graduate programs review writing samples as part of candidate evaluation, I too consider the 

written word as a component of your grade. If you believe you would benefit from writing 

assistance, the following may be of interest to you: 

Location: 105 Grant Hall 

http://www.uic.edu/depts/dos/studentconduct.html
http://www.uic.edu/depts/oaa/disability_resources/index.html
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Website: http://writingcenter.uic.edu/ 

 

ACADEMIC CENTER FOR EXCELLENCE (ACE) 

UIC provides assistance for those struggling with academics (e.g., study tips, academic 

coaching, etc.) If you believe you would benefit from such assistance, the following may be of 

interest to you: 

ACE 

Student Services Building 

1200 W Harrison Street, Suite 2900 (M/C 327) 

Chicago, IL 60607-7164 

Phone: 312-413-0031 

Fax: 312-413-7897  

E-Mail: uicace@uic.edu 

Website: http://studentaffairs.uic.edu/ace/ 

 

 

 

  

http://writingcenter.uic.edu/
mailto:uicace@uic.edu
http://studentaffairs.uic.edu/ace/
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PROPOSED CLASS SCHEDULE 

# Date Content READING & ASSIGNMENT DUE 

M 8/22 Course Introduction  

W 8/24 Managing Human Resources  Chapter 1 

F 8/26 
Managing Human Resources 

Individual case presentation sign-up 

Due by 8 p.m. 

M 8/29 

Equal Employment Opportunity and 

Work Safety 
Chapter 3 

W 8/31 

Equal Employment Opportunity and 

Work Safety 
 

F 9/2 

Job Analysis and Work Design 

Chapter 4; Form groups; Last day to drop 

individual courses via Student Self-Service without 

receiving W (Withdrawn) grade on academic record. 

M 9/5 Labor Day; No class  

W 9/7 Job Analysis and Work Design  

F 9/9 Team Building Exercise Group confirmation Due in class 

M 9/12 Recruitment Chapter 5 

W 9/14 Recruitment  

F 9/16 Recruitment  

M 9/19 Selection Chapter 6 

W 9/21 Selection  

F 9/23 Selection Group presentation sign-up Due in class 

M 9/26 Review 1  

W 9/28 Exam 1 Chapter 1, 3, 4, 5, 6 

F 9/30 Training Chapter 7 

M 10/3 Training  

W 10/5 Development Chapter 9 

F 10/7 Development Group project proposal Due by 8 p.m. 

M 10/10 Performance Appraisal Chapter 8 

W 10/12 Performance Appraisal  

F 10/14 Performance Appraisal  

M 10/17 Separating & Retaining Employees Chapter 10 

W 10/19 Separating & Retaining Employees  

F 10/21 Separating & Retaining Employees  

M 10/24 Review 2  

W 10/26 Exam 2 Chapter 7-10 

F 10/28 

Compensation: Pay Structure 

Chapter 11; Last day for undergraduate students to 

use optional late drop in college office and receive 

grade of W on academic record. 
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M 10/31 Compensation: Pay Structure  

W 11/2 

Compensation: Recognition & 

Benefits 
Chapter 12 & 13 

F 11/4 

Compensation: Recognition & 

Benefits 
 

M 11/7 

Compensation: Recognition & 

Benefits 
 

W 11/9 High Performance Work Systems Chapter 16 

F 11/11 High Performance Work Systems  

M 11/14 

Managing Human Resources 

Globally 
Chapter 15 

W 11/16 

Managing Human Resources 

Globally 
 

F 11/18 

Trends in Human Resource 

Management 

Chapter 2; Group project final paper 

and PPT Due by 8 p.m. 

M 11/21 Review 3  

W 11/23 Exam 3 Chapter 11-13, 15, 16 

F 11/25 Thanksgiving; No class  

M 11/28 Presentation  

W 11/30 Presentation  

F 12/2 Presentation Peer evaluation Due by 8 p.m. 

Note: The class schedule is tentative and may be adjusted to accommodate changes. 

  



University of Illinois at Chicago              MWF 1-1:50 p.m.; DH 330 
Department of Managerial Studies               MGMT 453 (CRN 13321) Syllabus 
 

Page 9 of 9 

 

 

Student Agreement 

 

I have thoroughly read the syllabus for MGMT 453. I certify that I understand the 

material as presented and have asked the instructor all questions I have concerning the 

information presented here.  I am aware it is my responsibility to contact the instructor 

ahead of time if I am going to have any scheduling conflicts or if I am in need of any 

accommodations. In addition, I am aware of all test dates and other pertinent due dates for 

this class. 

 

 

Printed Name:                                       

Signature:                                          

Date:                                              

 

 

 


