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REQUIREMENT COMPONENTS POINTS 

Class participation Attendance and in-class discussion 20 

Quizzes 6 quizzes in class (drop lowest) 15 

Case presentation In-class case presentation 15 

Exam Exam #1 15 

Exam #2  15 

Final project In-class presentation 10 
 Project memo 10 

TOTAL POINTS 100 
 

 
Human Resource Management: MGMT 453  

Spring 2016 Syllabus 
 

 
 

General Information 
Time:                           Monday & Wednesday & Friday 12:00–12:50 p.m. 
Location:                     Douglas Hall 330 
Instructor:                    Bingqing Wu, Department of Managerial Studies 
Contact:                       bwu10@uic.edu 
Office Hours:               After class or by appointment 

 

 
 

Course Description 

This course is designed to introduce students to the field of human resource management (HRM) 
and examine the activities involved in attracting, retaining, and motivating employees. Topics 
include:  job analysis, recruitment, selection, training and development, performance appraisal, 
compensation systems, benefits, and retention. 

 
You will explore HRM issues through: 

•   Interactive class discussions and debates 

•   Case studies 

•   Independent and team projects 

 
Course Objectives 
This course aims to: 

1.   Provide students with an understanding of the role of human resource management in 
organizations and the activities performed by HR managers 

2.   Challenge students to think critically about current HRM issues 
3.   Enhance students’ writing and communication skills though analysis of readings and case 

studies 
4.   Develop students’ interpersonal skills through team decision-making exercises 

 

Required Text 
Fundamentals of Human Resource Management, Fifth Edition. 
Noe, Hollenbeck, Gerhart, & Wright. (McGraw-Hill Irwin). 2013. 
ISBN-13: 978-0078112614 
 
Course  Requirements 
 
 
 
 
 

mailto:czegar2@uic.edu
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Course Requirement Details 
Course participation [20% of final grade] 
Thoughtful class participation will significantly enrich a student’s experience and is critical to a 
student’s success in the course.   Students’ participation will be measured by their attendance, 
participation in class discussions, and blackboard postings. 
• Attendance: All students are expected to attend every class and on-time. Please email me 

(bwu10@uic.edu) at least 12 hours in advance if you will not be able to attend a class 
session. For each unexcused absence, .5 percentage points will be deducted from the total 
participation grade. Excused absences for serious medical or personal issues must 
be preapproved or you must provide a doctor’ s note.      Missing five class sessions 
will result in a failing grade for the course. 

 
•    In-class discussions: Thoughtful participation during class discussions is expected. 

 

Quizzes  [15% of final grade] 
There are six quizzes in class given on random days covering materials assigned for that day. These 
quizzes are to help students review class materials and serve as a means to collect class attendance 
information. No make-up quizzes will be administered. The lowest score will be dropped. 
 
Since classroom interaction is a core of this class, and that is predicated on prior reading of and familiarity 
with the course material, there will be short quizzes every week on the reading for that class throughout the 
semester.  These are in lieu of mid-term exams, and attempt to motivate reading and assess learning in 
pace and timing with the classroom discussions and activities.  The format will usually be multiple choice 
questions and may vary in length.  No makeups will be granted. The quiz for Chapter 1 will take place ex 
post facto late in the first week of class. 
 
Case presentation  [15% of final grade] 

To ensure that every student has an opportunity to lead a short classroom discussion, each student 
will conduct an individual case presentation.  The presentation should be approximately 
10 minutes and be based on real business examples.  Students should first present cases at the 
end of each chapter.  Depending on the total enrollment of the class, additional cases from outside 
the textbook may be necessary.  Students will sign up individual cases during the first week of the 
class.  The presentation will be evaluated based on the following five criteria: 

 
     PowerPoint slides sent on time 2%: Everyone should prepare PowerPoint slides for his/her 

presentation. The slides should be sent to the instructor v i a  e - ma i l  at least 24 hours prior 
to the presentation. 

 
     Concise thought paper on case 6%: The presentation should include a concise thought paper of 

the case. The paper should be sent to the instructor via email at least 24 hours prior to the 
presentation (1 page). Please FOCUS on your own thoughts about the case instead of a 
rephrase of the case (e.g. you can focus on answers to your discussion questions; you 
can also discuss problems or making your own constructive recommendations based on 
the course material).  

 

     Organized discussion of related questions 2%: Students should lead a classroom discussion of 
the case. Typically, three questions are listed for each case.  The presenter should prepare 
his/her answers to these questions, while maintaining an active discussion in class.  The 
evaluation will be based on the quality of the suggested answers offered by the presenter and 
the extent to which he/she engages the audience in the discussion. 
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 Takeaways right on target 3%: After the discussion of related questions, the presenter should 

conclude by highlighting the takeaways from the case (e.g., what key constructs from the text book 
are present, how are they applied in the case, what do we learn). 

 
  Appropriate presentation style 2%: Volume, stance, gestures, and eye contact are all essential 

to effective presentation.  Students are expected to have an appropriate presentation style. 
 

Exams  [30% of final grade; 15% each exam] 
There are two exams scheduled for the course.  Exams will consist of multiple choice and short 
answer questions.  Exams will be based on specific chapters (not cumulative). Make-up exams will 
only be allowed for serious medical or personal issues and the student is responsible for contacting 
the instructor at least 12 hours in advance of the exam. 

 
Final project  [20% of final grade] 
The group project requires students to collaborate with their group members and critically analyze two HR 
subsystems of a company throughout the semester. Specifics about the group project are detailed in group 
project guidelines. 
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Course Expectations & Policies 
To achieve the stated course objectives, we will together engage in vigorous in-class discussions. 
In order to have such discussions, it is necessary to be fully prepared for each class.  Every 
student is expected and will be held to the highest level of academic integrity. 

 
1.   Preparation: Students are expected to be fully prepared for class in accordance with the 

syllabus. Preparation includes not only reading the material assigned but also being 
prepared to discuss the assigned cases and/or other material. I have identified what I 
intend to cover during each course session. However, since it is difficult to gauge the 
tempo of the course prior to the commencement of classes, each student is responsible for 
keeping up with the readings as they are assigned at the end of the previous class 
session. 

 
2.   Use of Electronic Devices: The use of cell phones, iPods, and other messaging devices 

can significantly interfere with our learning process.  Every student is expected to treat the 
classroom setting in the same way they would a business meeting.  Please respect your 
fellow classmates by turning-off your cell phones and avoiding emailing and text 
messaging. 

 
Changes to the Syllabus 

This syllabus is subject to change.  If I do change the syllabus or course requirements, I will 
announce the change in class or via email.  You are responsible for recording these changes.  If 
you are absent, it is your responsibility to obtain these changes from your classmates. 

 
Course Evaluations  
As a final assignment, students will be expected to complete a confidential online course evaluation 
known as a SIT evaluation. These evaluations provide very important feedback to me and the college 
and will be used for course improvement. You will receive an email from the Office of Faculty Af fairs 
inviting you to complete your course evaluations and will receive an email confirmation when you have 
completed each one. Please save and upload your confirmation email for this course to Blackboard. 
Your answers will remain completely confidential and will not be shared with me. 

 
 

Grading 
 

Final grades will be based on: 
 

Grade 
A 

Points 
90 % - 100 % 

B 80 % - 89 % 
C 70 % - 79 % 
D 60 % - 69 % 
F 0 % - 59 % 
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UIC RELIGIOUS HOLIDAY POLICY 
 

The UIC Senate Policy on religious holidays (approved May 25, 1988) is stated below: 
The faculty of the University of Illinois at Chicago shall make every effort to avoid scheduling 
examinations or requiring that student projects be turned in or completed on religious holidays. 
Students who wish to observe their religious holidays shall notify the faculty member by the tenth day 
of the semester of the date when they will be absent unless the religious holiday is observed on or 
before the tenth day of the semester. In such cases, the students shall notify the faculty member at 
least five days in advance of the date when he/she will be absent. The faculty member shall make 
every reasonable effort to honor the request, not penalize the student for missing the class, and if an 
examination or project is due during the absence, give the student an exam or assignment equivalent 
to the one completed by those students in attendance. If the student feels aggrieved, he/she may 
request remedy through the campus grievance procedure. 
http://www.uic.edu/depts/oae/docs/religiousholidays_07_12.pdf 

 

ACADEMIC CALENDAR & DEADLINES 
 

Please see the following website for UIC holidays, drop/add deadlines, etc. 
http://www.uic.edu/ucat/catalog/CA.shtml 

 

OTHER UIC POLICIES 
 

Please see the following website for various policies, including the grievance policy. 
http://www.uic.edu/depts/oar/current_students/campus_policies.html 

 

HONOR CODE 
 
This course and its associated coursework are being administered under the policies of the University of 
Illinois at Chicago (UIC) College of Business Administration Honor Code. All students are expected to 
respect and uphold the CBA Student Code of Ethics:  
http://businessconnect.uic.edu/docs/default-source/default-document-library/handbook-
2014-2015.pdf?sfvrsn=2 
 
http://www.uic.edu/depts/dos/conductforstudents.shtml 
 

 

In keeping with CBA policy, evidence of academic dishonesty may result in a failing grade for the 
course and disciplinary review by the University. 

Academic dishonesty includes, but is not limited to, cheating (giving or receiving aid), 
fabrication/falsification, plagiarism (including not accurately referencing source material), bribes, favors 
or threats, examination by proxy (taking an exam for someone else), grade tampering and submitting 
non-original works authored by someone other than the student. Refer to the student handbook or 
Student Disciplinary Procedures (www.uic.edu/depts/sja) for definitions and details. 

For a complete review of UIC policies regarding intellectual integrity and academic honesty, please 
visit: http://www.uic.edu/depts/dos/studentconduct.html

http://www.uic.edu/depts/oae/docs/religiousholidays_07_12.pdf
http://www.uic.edu/ucat/catalog/CA.shtml
http://www.uic.edu/depts/oar/current_students/campus_policies.html
http://businessconnect.uic.edu/docs/default-source/default-document-library/handbook-2014-2015.pdf?sfvrsn=2
http://businessconnect.uic.edu/docs/default-source/default-document-library/handbook-2014-2015.pdf?sfvrsn=2
http://www.uic.edu/depts/dos/conductforstudents.shtml
http://www.uic.edu/depts/sja
http://www.uic.edu/depts/dos/studentconduct.html
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DISABILITY SERVICES NOTIFICAITON 
 

Concerning disabled students, the University of Illinois at Chicago is committed to maintaining a 
barrier-free environment so that individuals with disabilities can fully access programs, courses, 
services, and activities at UIC. Students with disabilities who require accommodations for full access 
and participation in UIC Programs must be registered with the Disability Resource Center (DRC). 
Please contact DRC at (312) 413-2183 (voice) or (312) 413- 0123 (TDD). More information may also 
be found at the DRC Website located at 
http://www.uic.edu/depts/oaa/disability_resources/index.html. Students requesting 
accommodation must provide each instructor with a letter outlining the specific accommodations 
requested for a specific course. These letters are developed by the DRC in coordination with the 
student and presented to the instructor by the student prior to the start of each semester. 

 
 

UIC WRITING CENTER 
 

Since communication is an essential component of business, and many organizations and graduate 
programs review writing samples as part of candidate evaluation, I too consider the written word as a 
component of your grade.  If you believe you would benefit from writing assistance, the following may 
be of interest to you: 
105 Sandi Port Errant Language and Culture Learning Center at Grant Hall  312-413-2206 
http://www.uic.edu/depts/engl/writing 

 

ACADEMIC CENTER FOR EXCELLENCE (ACE) 
UIC provides assistance for those struggling with academics (e.g., study tips, academic coaching, 
etc.)  If you believe you would benefit from such assistance, the following may be of interest to you: 

 

ACE 
Student Services Building 
1200 W Harrison Street 
Suite 2900 (M/C 237) 
Chicago, IL 60607-7164 
Phone: 312-413-0031 
Fax: 312-413-7897 
http://www.uic.edu/depts/ace

http://www.uic.edu/depts/oaa/disability_resources/index.html
http://www.uic.edu/depts/engl/writing
http://www.uic.edu/depts/ace
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Student Agreement 
I have thoroughly read the syllabus for MGMT 453.  I certify that I understand the material as 
presented and have asked the instructor all questions I have concerning the information presented 
here.  I am aware it is my responsibility to contact the instructor ahead of time if I am going to have 
any scheduling conflicts or if I am in need of any accommodations.   In addition, I am aware of all 
test dates and other pertinent due dates for this class. 

 

 
 

Signature    
Date   


