
MGMT 454: Labor-Management Relations 

FALL SEMESTER 2017  - CRN 20997

INSTRUCTOR: DAN BUJAS 

Tuesday & Thursday: 3:30 - 4:45pm 

Dan.bujas@yahoo.com 

CONSULTATION: BY APPOINTMENT ONLY 

REQUIRED TEXT: Labor Relations: Development, Structure, Process. Twelfth Edition, McGraw-Hill 

AUTHOR: John Fossum: {IBSN 978-0-07-786247-3) 

COURSE DESCRIPTION & OBJECTIVES: This course will provide an introduction into the field of 

Labor Management relations. This course will focus on the following areas: historical, social, 

governmental, institutional, economic, political and legal factors impacting contemporary labor relations 

in both the private and public sectors. 

The course will also explore the effect of supply chain globalization on the American and global 

workforce; the short term and long term effect of global production and consumerism on worker rights 

and labor organizing; and their effect on the historically applied philosophies of the American labor 

movement and management. Emphasis will be placed upon the benefits of labor and management 

interaction and cooperation within this evolving environment. 

We will also review the historical foundation of the American labor movement, the impact of legislation 

and judicial interpretation, and the evolution of labor relations in the 21st century. Business economics 

and social ethics will be explored within the scope of the global work environment, the impact of 

understanding and coping with cultural differences in a multi-national business environment and the 

dynamics of change within the business world. 

The text will be augmented by classroom discussion as well as additional reading and analysis of 

contemporary labor management issues. 

COURSE POLICIES: 

Each student will be required to be prepared for each class. This will include but is not be limited 

to completing each reading assignment. Each student will be expected to be prepared to discuss 

the reading assignment as well as other labor management relations topics (guest speaker 
topics, when applicable) that may be presented during the semester. 

The course will be taught by the "Socratic Method ", therefore 

punctuality, attendance and active participation will be essential. 












